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[bookmark: _Toc198562403]Figure S1: Response rates for people living with diabetes and Healthcare practitioners by centre.

[bookmark: _Toc198562404]Text S1: Sample Size
We aimed to recruit 100 PLD from each of the 3 main ethnic sub-groups to detect a one-step difference in mean Likert scores between groups (assuming a common standard deviation of 1.5) with 95% power and alpha (type 1 error) set to 0.01.[30]  Each sociodemographic factor, including age, sex and Townsend scores as a measure of deprivation[32], was grouped into a maximum of 5 subgroups for analysis, thereby providing approximately 60 participants per subgroup. This reduced the power to 90-95% (dependent on sub-group) and alpha to 0.05 to detect one-step difference in mean Likert scores between sub-groups.

Based on previous survey work, we anticipated a 1% response rate to the surveys from PLD and hence three large DESPs were used as recruitment sites with experience in survey distribution within their screening programme. For HCP, we did not stipulate target sample sizes for staff by sociodemographic groups but aimed to recruit 70-80% of staff across NHS DESPs in this study.
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	Stand Alone Questions
	Total
	NEL
	SEL
	Gloucester
	Other

	
	n (%)
	n (%)
	n (%)
	n (%)
	n (%)

	Q5
	''The Diabetic Eye Screening Programme is important in monitoring my condition.'
	Disagree or strongly disagree
	4 (0.3)
	2 (0.4)
	2 (0.2)
	0 (0.0)
	0 (0.0)

	
	
	Neither agree nor disagree
	20 (1.3)
	9 (1.6)
	11 (1.1)
	0 (0.0)
	0 (0.0)

	
	
	Agree or strongly agree
	1,548 (98.5)
	547 (98.0)
	954 (98.7)
	35 (100.0)
	12 (100.0)

	Q17
	“'I am concerned that not knowing how AI works is a barrier to people living with diabetes accepting this technology for diabetic eye screening”
	Disagree or strongly disagree
	186 (11.8)
	59 (10.6)
	120 (12.3)
	4 (11.4)
	3 (25.0)

	
	
	Neither agree nor disagree
	459 (29.1)
	152 (27.2)
	292 (30.0)
	13 (37.1)
	2 (16.7)

	
	
	Agree or strongly agree
	932 (59.1)
	347 (62.2)
	560 (57.6)
	18 (51.4)
	7 (58.3)

	Q21
	“If my eye images were processed by a computer or AI technology, I would be happy for these data to be securely stored under the control of the NHS and used for research to do with healthcare evaluation or improvement”
	Disagree or strongly disagree
	93 (5.9)
	34 (6.1)
	56 (5.8)
	2 (5.7)
	1 (8.3)

	
	
	Neither agree nor disagree
	253 (16.0)
	89 (15.9)
	160 (16.5)
	3 (8.6)
	1 (8.3)

	
	
	Agree or strongly agree
	1,231 (78.1)
	435 (78.0)
	756 (77.8)
	30 (85.7)
	10 (83.3)

	Q23
	“I believe AI could detect diabetic eye disease equally well in people of different ethnic groups and different ages”
	Disagree or strongly disagree
	95 (6.0)
	25 (4.5)
	66 (6.8)
	3 (8.6)
	1 (8.3)

	
	
	Neither agree nor disagree
	574 (36.4)
	187 (33.5)
	373 (38.4)
	9 (25.7)
	5 (41.7)

	
	
	Agree or strongly agree
	908 (57.6)
	346 (62.0)
	533 (54.8)
	23 (65.7)
	6 (50.0)

	Q24_3_a
	“It would be important for me to receive the results of my eye assessment on the day”
	Disagree or strongly disagree
	205 (13.0)
	59 (10.6)
	139 (14.3)
	4 (11.4)
	3 (25.0)

	
	
	Neither agree nor disagree
	587 (37.2)
	192 (34.4)
	372 (38.3)
	18 (51.4)
	5 (41.7)

	
	
	Agree or strongly agree
	785 (49.8)
	307 (55.0)
	461 (47.4)
	13 (37.1)
	4 (33.3)

	Q24_4_a
	“I would be happy to receive results from my eye assessment via a text message or email rather than in a letter”
	Disagree or strongly disagree
	169 (10.7)
	48 (8.6)
	120 (12.3)
	1 (2.9)
	0 (0.0)

	
	
	Neither agree nor disagree
	310 (19.7)
	110 (19.7)
	196 (20.2)
	4 (11.4)
	0 (0.0)

	
	
	Agree or strongly agree
	1,098 (69.6)
	400 (71.7)
	656 (67.5)
	30 (85.7)
	12 (100.0)

	
	General Questions
	
	
	
	
	

	Q15
	“I believe AI could help identify diabetic eye disease”
	Disagree or strongly disagree
	61 (3.9)
	27 (4.8)
	33 (3.4)
	1 (2.9)
	0 (0.0)

	
	
	Neither agree nor disagree
	423 (26.8)
	144 (25.8)
	270 (27.8)
	7 (20.0)
	2 (16.7)

	
	
	Agree or strongly agree
	1,093 (69.3)
	387 (69.4)
	669 (68.8)
	27 (77.1)
	10 (83.3)

	Q16_1_a
	“I believe the use of AI in diabetic eye screening could...”: 

…save money for the NHS
	Disagree or strongly disagree
	75 (4.8)
	32 (5.7)
	42 (4.3)
	1 (2.9)
	0 (0.0)

	
	
	Neither agree nor disagree
	435 (27.6)
	142 (25.4)
	283 (29.1)
	8 (22.9)
	2 (16.7)

	
	
	Agree or strongly agree
	1,067 (67.7)
	384 (68.8)
	647 (66.6)
	26 (74.3)
	10 (83.3)

	Q16_2_a
	“I believe the use of AI in diabetic eye screening could...”:

…improve accuracy and reliability of screening
	Disagree or strongly disagree
	95 (6.0)
	36 (6.5)
	55 (5.7)
	2 (5.7)
	2 (16.7)

	
	
	Neither agree nor disagree
	463 (29.4)
	149 (26.7)
	304 (31.3)
	8 (22.9)
	2 (16.7)

	
	
	Agree or strongly agree
	1,019 (64.6)
	373 (66.8)
	613 (63.1)
	25 (71.4)
	8 (66.7)

	Q16_3_a
	“I believe the use of AI in diabetic eye screening could...”:

…decrease reliance on healthcare practitioners screening for diabetic eye disease
	Disagree or strongly disagree
	147 (9.3)
	57 (10.2)
	88 (9.1)
	2 (5.7)
	0 (0.0)

	
	
	Neither agree nor disagree
	473 (30.0)
	141 (25.3)
	316 (32.5)
	11 (31.4)
	5 (41.7)

	
	
	Agree or strongly agree
	957 (60.7)
	360 (64.5)
	568 (58.4)
	22 (62.9)
	7 (58.3)

	Efficiency
	
	
	
	
	

	Q19_1_a
	I think the use of AI could lead to quicker results from the eye assessment
	Disagree or strongly disagree
	61 (3.9)
	22 (3.9)
	38 (3.9)
	1 (2.9)
	0 (0.0)

	
	
	Neither agree nor disagree
	439 (27.8)
	148 (26.5)
	277 (28.5)
	9 (25.7)
	5 (41.7)

	
	
	Agree or strongly agree
	1,077 (68.3)
	388 (69.5)
	657 (67.6)
	25 (71.4)
	7 (58.3)

	Q19_2_a
	I believe the use of AI could free up time for staff to work on other areas of patient care
	Disagree or strongly disagree
	109 (6.9)
	35 (6.3)
	71 (7.3)
	3 (8.6)
	0 (0.0)

	
	
	Neither agree nor disagree
	394 (25.0)
	145 (26.0)
	244 (25.1)
	4 (11.4)
	1 (8.3)

	
	
	Agree or strongly agree
	1,074 (68.1)
	378 (67.7)
	657 (67.6)
	28 (80.0)
	11 (91.7)

	Q19_3_a
	I would prefer screening that is human-led, which could mean a longer waiting time for results
	Disagree or strongly disagree
	319 (20.2)
	89 (15.9)
	210 (21.6)
	14 (40.0)
	6 (50.0)

	
	
	Neither agree nor disagree
	562 (35.6)
	175 (31.4)
	372 (38.3)
	11 (31.4)
	4 (33.3)

	
	
	Agree or strongly agree
	696 (44.1)
	294 (52.7)
	390 (40.1)
	10 (28.6)
	2 (16.7)

	Data Security
	
	
	
	
	

	Q20_1_a
	“If AI were to be introduced into the diabetic eye screening programme, I would be concerned about…”:

...the confidentiality of my personal information
	Disagree or strongly disagree
	333 (21.1)
	94 (16.8)
	222 (22.8)
	10 (28.6)
	7 (58.3)

	
	
	Neither agree nor disagree
	511 (32.4)
	157 (28.1)
	336 (34.6)
	16 (45.7)
	2 (16.7)

	
	
	Agree or strongly agree
	733 (46.5)
	307 (55.0)
	414 (42.6)
	9 (25.7)
	3 (25.0)

	Q20_2_a
	“If AI were to be introduced into the diabetic eye screening programme, I would be concerned about…”:

…who is responsible if errors occur from the use of AI technology
	Disagree or strongly disagree
	106 (6.7)
	35 (6.3)
	66 (6.8)
	4 (11.4)
	1 (8.3)

	
	
	Neither agree nor disagree
	351 (22.3)
	120 (21.5)
	217 (22.3)
	11 (31.4)
	3 (25.0)

	
	
	Agree or strongly agree
	1,120 (71.0)
	403 (72.2)
	689 (70.9)
	20 (57.1)
	8 (66.7)

	Q20_3_a
	“If AI were to be introduced into the diabetic eye screening programme, I would be concerned about…”:

...how AI technology will be quality checked in the diabetic eye screening programme
	Disagree or strongly disagree
	103 (6.5)
	37 (6.6)
	59 (6.1)
	4 (11.4)
	3 (25.0)

	
	
	Neither agree nor disagree
	339 (21.5)
	97 (17.4)
	231 (23.8)
	10 (28.6)
	1 (8.3)

	
	
	Agree or strongly agree
	1,135 (72.0)
	424 (76.0)
	682 (70.2)
	21 (60.0)
	8 (66.7)

	Trust
	
	
	
	
	

	Q22_1_a
	I would trust the results from an AI-assisted eye assessment
	Disagree or strongly disagree
	143 (9.1)
	55 (9.9)
	84 (8.6)
	2 (5.7)
	2 (16.7)

	
	
	Neither agree nor disagree
	551 (34.9)
	180 (32.3)
	359 (36.9)
	11 (31.4)
	1 (8.3)

	
	
	Agree or strongly agree
	883 (56.0)
	323 (57.9)
	529 (54.4)
	22 (62.9)
	9 (75.0)

	Q22_2_a
	If AI were to be introduced, humans should remain responsible for the final screening outcome
	Disagree or strongly disagree
	47 (3.0)
	21 (3.8)
	25 (2.6)
	1 (2.9)
	0 (0.0)

	
	
	Neither agree nor disagree
	255 (16.2)
	83 (14.9)
	164 (16.9)
	2 (5.7)
	6 (50.0)

	
	
	Agree or strongly agree
	1,275 (80.8)
	454 (81.4)
	783 (80.6)
	32 (91.4)
	6 (50.0)

	Screening experience
	
	
	
	
	

	Q24_1_a
	I am concerned that the use of AI might negatively affect the relationship between patients and staff
	Disagree or strongly disagree
	367 (23.3)
	108 (19.4)
	243 (25.0)
	12 (34.3)
	4 (33.3)

	
	
	Neither agree nor disagree
	603 (38.2)
	194 (34.8)
	386 (39.7)
	18 (51.4)
	5 (41.7)

	
	
	Agree or strongly agree
	607 (38.5)
	256 (45.9)
	343 (35.3)
	5 (14.3)
	3 (25.0)

	Q24_2_a
	I would be comfortable with the use of AI as part of my eye assessment
	Disagree or strongly disagree
	137 (8.7)
	46 (8.2)
	89 (9.2)
	1 (2.9)
	1 (8.3)

	
	
	Neither agree nor disagree
	389 (24.7)
	139 (24.9)
	246 (25.3)
	3 (8.6)
	1 (8.3)

	
	
	Agree or strongly agree
	1,051 (66.6)
	373 (66.8)
	637 (65.5)
	31 (88.6)
	10 (83.3)

	Q24_5_a
	I believe that using AI as part of my assessment could lead to a less personalised patient experience
	Disagree or strongly disagree
	177 (11.2)
	55 (9.9)
	111 (11.4)
	6 (17.1)
	5 (41.7)

	
	
	Neither agree nor disagree
	505 (32.0)
	155 (27.8)
	334 (34.4)
	13 (37.1)
	3 (25.0)

	
	
	Agree or strongly agree
	895 (56.8)
	348 (62.4)
	527 (54.2)
	16 (45.7)
	4 (33.3)



[bookmark: _Toc198562406]Table S2 Healthcare Practitioner survey questions and responses by site
	Stand Alone Questions
	Total
	NEL
	SEL
	Gloucester
	S Tyne
	BARS

	
	n (%)
	n (%)
	n (%)
	n (%)
	n (%)
	n (%)

	Q11
	“A lack of transparency in how AI works is a barrier to health care professionals accepting this technology for use within the DESP”
	Disagree or strongly disagree
	17 (6.5)
	3 (5.5)
	1 (3.3)
	2 (6.7)
	0 (0.0)
	11 (8.8)

	
	
	Neither agree nor disagree
	84 (32.1)
	24 (43.6)
	9 (30.0)
	9 (30.0)
	9 (40.9)
	33 (26.4)

	
	
	Agree or strongly agree
	161 (61.5)
	28 (50.9)
	20 (66.7)
	19 (63.3)
	13 (59.1)
	81 (64.8)

	Q15
	“I believe AI could detect diabetic eye disease equally well in people of different ethnic groups and different ages”
	Disagree or strongly disagree
	80 (30.5)
	18 (32.7)
	7 (23.3)
	11 (36.7)
	3 (13.6)
	41 (32.8)

	
	
	Neither agree nor disagree
	99 (37.8)
	24 (43.6)
	9 (30.0)
	14 (46.7)
	10 (45.5)
	42 (33.6)

	
	
	Agree or strongly agree
	83 (31.7)
	13 (23.6)
	14 (46.7)
	5 (16.7)
	9 (40.9)
	42 (33.6)

	Q16_5_a
	...wholly replace human grading of retinal images for detection of diabetic eye disease within the DESP
	Disagree or strongly disagree
	185 (70.6)
	38 (69.1)
	19 (63.3)
	23 (76.7)
	11 (50.0)
	94 (75.2)

	
	
	Neither agree nor disagree
	34 (13.0)
	9 (16.4)
	4 (13.3)
	3 (10.0)
	5 (22.7)
	13 (10.4)

	
	
	Agree or strongly agree
	43 (16.4)
	8 (14.5)
	7 (23.3)
	4 (13.3)
	6 (27.3)
	18 (14.4)

	Q18
	“Further training would be required for staff working in the DESP if AI systems for analysing retinal images were to be implemented”
	Disagree or strongly disagree
	21 (8.0)
	2 (3.6)
	5 (16.7)
	3 (10.0)
	1 (4.5)
	10 (8.0)

	
	
	Neither agree nor disagree
	50 (19.1)
	17 (30.9)
	7 (23.3)
	3 (10.0)
	1 (4.5)
	22 (17.6)

	
	
	Agree or strongly agree
	191 (72.9)
	36 (65.5)
	18 (60.0)
	24 (80.0)
	20 (90.9)
	93 (74.4)

	General
	
	
	
	
	
	

	Q10_1_a
	...save the NHS DESP money in the long-term
	Disagree or strongly disagree
	24 (9.2)
	7 (12.7)
	1 (3.3)
	0 (0.0)
	2 (9.1)
	14 (11.2)

	
	
	Neither agree nor disagree
	63 (24.0)
	17 (30.9)
	7 (23.3)
	3 (10.0)
	1 (4.5)
	22 (17.6)

	
	
	Agree or strongly agree
	175 (66.8)
	37 (67.3)
	18 (60.0)
	22 (73.3)
	15 (68.2)
	83 (66.4)

	Q10_2_a
	...provide more cost-effective NHS care for those with diabetes
	Disagree or strongly disagree
	34 (13.0)
	11 (20.0)
	2 (6.7)
	1 (3.3)
	3 (13.6)
	17 (13.6)

	
	
	Neither agree nor disagree
	65 (24.8)
	12 (21.8)
	11 (36.7)
	4 (13.3)
	5 (22.7)
	33 (26.4)

	
	
	Agree or strongly agree
	163 (62.2)
	32 (58.2)
	17 (56.7)
	25 (83.3)
	14 (63.6)
	75 (60.0)

	Q10_3_a
	...lead to inequalities in care
	Disagree or strongly disagree
	82 (31.3)
	17 (30.9)
	7 (23.3)
	11 (36.7)
	4 (18.2)
	43 (34.4)

	
	
	Neither agree nor disagree
	89 (34.0)
	18 (32.7)
	12 (40.0)
	10 (33.3)
	8 (36.4)
	41 (32.8)

	
	
	Agree or strongly agree
	91 (34.7)
	20 (36.4)
	11 (36.7)
	9 (30.0)
	10 (45.5)
	41 (32.8)

	Q10_4_a
	...lead to greater use of evidence-based disease management for diabetic eye screening
	Disagree or strongly disagree
	42 (16.0)
	8 (14.5)
	8 (26.7)
	4 (13.3)
	2 (9.1)
	20 (16.0)

	
	
	Neither agree nor disagree
	98 (37.4)
	25 (45.5)
	12 (40.0)
	14 (46.7)
	8 (36.4)
	39 (31.2)

	
	
	Agree or strongly agree
	122 (46.6)
	22 (40.0)
	10 (33.3)
	12 (40.0)
	12 (54.5)
	66 (52.8)

	Q10_5_a
	…lead to greater uniformity in screening outcomes and management decisions
	Disagree or strongly disagree
	48 (18.3)
	12 (21.8)
	9 (30.0)
	6 (20.0)
	2 (9.1)
	19 (15.2)

	
	
	Neither agree nor disagree
	82 (31.3)
	19 (34.5)
	12 (40.0)
	11 (36.7)
	7 (31.8)
	33 (26.4)

	
	
	Agree or strongly agree
	132 (50.4)
	24 (43.6)
	9 (30.0)
	13 (43.3)
	13 (59.1)
	73 (58.4)

	Q10_6_a
	...assist with the grading of diabetic retinopathy within the DESP
	Disagree or strongly disagree
	28 (10.7)
	7 (12.7)
	3 (10.0)
	0 (0.0)
	2 (9.1)
	16 (12.8)

	
	
	Neither agree nor disagree
	40 (15.3)
	11 (20.0)
	6 (20.0)
	3 (10.0)
	6 (27.3)
	14 (11.2)

	
	
	Agree or strongly agree
	194 (74.0)
	37 (67.3)
	21 (70.0)
	27 (90.0)
	14 (63.6)
	95 (76.0)

	Efficiency
	
	
	
	
	
	

	Q12_1_a
	...help reduce errors in grading of retinal images
	Disagree or strongly disagree
	73 (27.9)
	16 (29.1)
	9 (30.0)
	9 (30.0)
	6 (27.3)
	33 (26.4)

	
	
	Neither agree nor disagree
	75 (28.6)
	20 (36.4)
	7 (23.3)
	9 (30.0)
	5 (22.7)
	34 (27.2)

	
	
	Agree or strongly agree
	114 (43.5)
	19 (34.5)
	14 (46.7)
	12 (40.0)
	11 (50.0)
	58 (46.4)

	Q12_2_a
	...rapidly deliver vast amounts of clinically relevant, high-quality data in real time
	Disagree or strongly disagree
	26 (9.9)
	6 (10.9)
	3 (10.0)
	1 (3.3)
	3 (13.6)
	13 (10.4)

	
	
	Neither agree nor disagree
	72 (27.5)
	19 (34.5)
	7 (23.3)
	9 (30.0)
	8 (36.4)
	29 (23.2)

	
	
	Agree or strongly agree
	164 (62.6)
	30 (54.5)
	20 (66.7)
	20 (66.7)
	11 (50.0)
	83 (66.4)

	Q12_3_a
	...make the DESP run more efficiently
	Disagree or strongly disagree
	43 (16.4)
	10 (18.2)
	4 (13.3)
	2 (6.7)
	4 (18.2)
	23 (18.4)

	
	
	Neither agree nor disagree
	80 (30.5)
	21 (38.2)
	8 (26.7)
	9 (30.0)
	8 (36.4)
	34 (27.2)

	
	
	Agree or strongly agree
	139 (53.1)
	24 (43.6)
	18 (60.0)
	19 (63.3)
	10 (45.5)
	68 (54.4)

	Q12_4_a
	...lead to quicker reporting of screening outcomes
	Disagree or strongly disagree
	32 (12.2)
	4 (7.3)
	4 (13.3)
	1 (3.3)
	5 (22.7)
	18 (14.4)

	
	
	Neither agree nor disagree
	48 (18.3)
	12 (21.8)
	5 (16.7)
	3 (10.0)
	7 (31.8)
	21 (16.8)

	
	
	Agree or strongly agree
	182 (69.5)
	39 (70.9)
	21 (70.0)
	26 (86.7)
	10 (45.5)
	86 (68.8)

	Q12_5_a
	...lead to quicker referrals to the hospital eye service
	Disagree or strongly disagree
	60 (22.9)
	8 (14.5)
	9 (30.0)
	6 (20.0)
	6 (27.3)
	31 (24.8)

	
	
	Neither agree nor disagree
	63 (24.0)
	17 (30.9)
	6 (20.0)
	8 (26.7)
	5 (22.7)
	27 (21.6)

	
	
	Agree or strongly agree
	139 (53.1)
	30 (54.5)
	15 (50.0)
	16 (53.3)
	11 (50.0)
	67 (53.6)

	Data Security
	
	
	
	
	
	

	Q13_1_a
	...the use of health care data for commercial gain
	Disagree or strongly disagree
	43 (16.4)
	4 (7.3)
	4 (13.3)
	3 (10.0)
	3 (13.6)
	29 (23.2)

	
	
	Neither agree nor disagree
	57 (21.8)
	11 (20.0)
	6 (20.0)
	5 (16.7)
	4 (18.2)
	31 (24.8)

	
	
	Agree or strongly agree
	162 (61.8)
	40 (72.7)
	20 (66.7)
	22 (73.3)
	15 (68.2)
	65 (52.0)

	Q13_2_a
	...patient data security and privacy
	Disagree or strongly disagree
	64 (24.4)
	9 (16.4)
	7 (23.3)
	5 (16.7)
	3 (13.6)
	40 (32.0)

	
	
	Neither agree nor disagree
	51 (19.5)
	8 (14.5)
	6 (20.0)
	8 (26.7)
	3 (13.6)
	26 (20.8)

	
	
	Agree or strongly agree
	147 (56.1)
	38 (69.1)
	17 (56.7)
	17 (56.7)
	16 (72.7)
	59 (47.2)

	Q13_3_a
	...regulation and governance of AI systems
	Disagree or strongly disagree
	25 (9.5)
	3 (5.5)
	5 (16.7)
	1 (3.3)
	0 (0.0)
	16 (12.8)

	
	
	Neither agree nor disagree
	39 (14.9)
	7 (12.7)
	2 (6.7)
	2 (6.7)
	3 (13.6)
	25 (20.0)

	
	
	Agree or strongly agree
	198 (75.6)
	45 (81.8)
	23 (76.7)
	27 (90.0)
	19 (86.4)
	84 (67.2)

	Q13_4_a
	...who is responsible if errors result from the use of AI systems
	Disagree or strongly disagree
	9 (3.4)
	0 (0.0)
	2 (6.7)
	0 (0.0)
	1 (4.5)
	6 (4.8)

	
	
	Neither agree nor disagree
	21 (8.0)
	4 (7.3)
	2 (6.7)
	2 (6.7)
	1 (4.5)
	12 (9.6)

	
	
	Agree or strongly agree
	232 (88.5)
	51 (92.7)
	26 (86.7)
	28 (93.3)
	20 (90.9)
	107 (85.6)

	Q13_5_a
	...how AI systems will be quality checked in the NHS DESP
	Disagree or strongly disagree
	19 (7.3)
	1 (1.8)
	3 (10.0)
	0 (0.0)
	2 (9.1)
	13 (10.4)

	
	
	Neither agree nor disagree
	20 (7.6)
	5 (9.1)
	3 (10.0)
	3 (10.0)
	2 (9.1)
	7 (5.6)

	
	
	Agree or strongly agree
	223 (85.1)
	49 (89.1)
	24 (80.0)
	27 (90.0)
	18 (81.8)
	105 (84.0)

	Trust
	
	
	
	
	
	

	Q14_1_a
	...improve patient safety
	Disagree or strongly disagree
	82 (31.3)
	23 (41.8)
	8 (26.7)
	7 (23.3)
	7 (31.8)
	37 (29.6)

	
	
	Neither agree nor disagree
	104 (39.7)
	21 (38.2)
	9 (30.0)
	18 (60.0)
	8 (36.4)
	48 (38.4)

	
	
	Agree or strongly agree
	76 (29.0)
	11 (20.0)
	13 (43.3)
	5 (16.7)
	7 (31.8)
	40 (32.0)

	Q14_2_a
	...improve confidence in screening outcomes
	Disagree or strongly disagree
	97 (37.0)
	27 (49.1)
	12 (40.0)
	9 (30.0)
	7 (31.8)
	42 (33.6)

	
	
	Neither agree nor disagree
	100 (38.2)
	17 (30.9)
	11 (36.7)
	14 (46.7)
	8 (36.4)
	50 (40.0)

	
	
	Agree or strongly agree
	65 (24.8)
	11 (20.0)
	7 (23.3)
	7 (23.3)
	7 (31.8)
	33 (26.4)

	Q14_3_a
	...improve reliability of screening outcomes
	Disagree or strongly disagree
	78 (29.8)
	21 (38.2)
	11 (36.7)
	8 (26.7)
	5 (22.7)
	33 (26.4)

	
	
	Neither agree nor disagree
	89 (34.0)
	17 (30.9)
	9 (30.0)
	11 (36.7)
	8 (36.4)
	44 (35.2)

	
	
	Agree or strongly agree
	95 (36.3)
	17 (30.9)
	10 (33.3)
	11 (36.7)
	9 (40.9)
	48 (38.4)

	Q14_4_a
	...be as good as the current system based on human graders for the detection of diabetic retinopathy from retinal images
	Disagree or strongly disagree
	84 (32.1)
	24 (43.6)
	11 (36.7)
	4 (13.3)
	5 (22.7)
	40 (32.0)

	
	
	Neither agree nor disagree
	98 (37.4)
	16 (29.1)
	10 (33.3)
	18 (60.0)
	9 (40.9)
	45 (36.0)

	
	
	Agree or strongly agree
	80 (30.5)
	15 (27.3)
	9 (30.0)
	8 (26.7)
	8 (36.4)
	40 (32.0)

	Impact on the Workforce (positively framed questions)
	
	
	
	
	
	

	Q16_1_a
	...free up time for staff to work on other areas of patient care
	Disagree or strongly disagree
	35 (13.4)
	5 (9.1)
	3 (10.0)
	3 (10.0)
	3 (13.6)
	21 (16.8)

	
	
	Neither agree nor disagree
	60 (22.9)
	18 (32.7)
	8 (26.7)
	2 (6.7)
	7 (31.8)
	25 (20.0)

	
	
	Agree or strongly agree
	167 (63.7)
	32 (58.2)
	19 (63.3)
	25 (83.3)
	12 (54.5)
	79 (63.2)

	Q16_2_a
	...address a workforce shortage within DESP
	Disagree or strongly disagree
	42 (16.0)
	7 (12.7)
	5 (16.7)
	3 (10.0)
	3 (13.6)
	24 (19.2)

	
	
	Neither agree nor disagree
	59 (22.5)
	12 (21.8)
	8 (26.7)
	6 (20.0)
	7 (31.8)
	26 (20.8)

	
	
	Agree or strongly agree
	161 (61.5)
	36 (65.5)
	17 (56.7)
	21 (70.0)
	12 (54.5)
	75 (60.0)

	Q16_3_a
	...reduce time spent by graders on repetitive screening tasks
	Disagree or strongly disagree
	47 (17.9)
	10 (18.2)
	4 (13.3)
	2 (6.7)
	4 (18.2)
	27 (21.6)

	
	
	Neither agree nor disagree
	44 (16.8)
	10 (18.2)
	9 (30.0)
	3 (10.0)
	4 (18.2)
	18 (14.4)

	
	
	Agree or strongly agree
	171 (65.3)
	35 (63.6)
	17 (56.7)
	25 (83.3)
	14 (63.6)
	80 (64.0)

	Q16_4_a
	…partially replace human grading of retinal images for detection of diabetic eye disease within the DESP
	Disagree or strongly disagree
	31 (11.8)
	9 (16.4)
	2 (6.7)
	0 (0.0)
	1 (4.5)
	19 (15.2)

	
	
	Neither agree nor disagree
	46 (17.6)
	9 (16.4)
	9 (30.0)
	4 (13.3)
	7 (31.8)
	17 (13.6)

	
	
	Agree or strongly agree
	185 (70.6)
	37 (67.3)
	19 (63.3)
	26 (86.7)
	14 (63.6)
	89 (71.2)

	Impact on the Workforce (negatively framed questions)
	
	
	
	
	
	

	Q17_1_a
	...decreasing reliance on humans for screening for diabetic retinopathy
	Disagree or strongly disagree
	40 (15.3)
	3 (5.5)
	7 (23.3)
	3 (10.0)
	3 (13.6)
	24 (19.2)

	
	
	Neither agree nor disagree
	30 (11.5)
	4 (7.3)
	3 (10.0)
	5 (16.7)
	2 (9.1)
	16 (12.8)

	
	
	Agree or strongly agree
	192 (73.3)
	48 (87.3)
	20 (66.7)
	22 (73.3)
	17 (77.3)
	85 (68.0)

	Q17_2_a
	...the impact on workforce needs
	Disagree or strongly disagree
	31 (11.8)
	3 (5.5)
	4 (13.3)
	1 (3.3)
	3 (13.6)
	20 (16.0)

	
	
	Neither agree nor disagree
	42 (16.0)
	10 (18.2)
	2 (6.7)
	9 (30.0)
	3 (13.6)
	18 (14.4)

	
	
	Agree or strongly agree
	189 (72.1)
	42 (76.4)
	24 (80.0)
	20 (66.7)
	16 (72.7)
	87 (69.6)

	Q17_3_a
	...the impact on job satisfaction
	Disagree or strongly disagree
	51 (19.5)
	6 (10.9)
	6 (20.0)
	7 (23.3)
	5 (22.7)
	27 (21.6)

	
	
	Neither agree nor disagree
	37 (14.1)
	10 (18.2)
	5 (16.7)
	7 (23.3)
	1 (4.5)
	14 (11.2)

	
	
	Agree or strongly agree
	174 (66.4)
	39 (70.9)
	19 (63.3)
	16 (53.3)
	16 (72.7)
	84 (67.2)

	Q17_4_a
	...training opportunities or career progression
	Disagree or strongly disagree
	40 (15.3)
	7 (12.7)
	3 (10.0)
	4 (13.3)
	3 (13.6)
	23 (18.4)

	
	
	Neither agree nor disagree
	23 (8.8)
	3 (5.5)
	4 (13.3)
	5 (16.7)
	2 (9.1)
	9 (7.2)

	
	
	Agree or strongly agree
	199 (76.0)
	45 (81.8)
	23 (76.7)
	21 (70.0)
	17 (77.3)
	93 (74.4)

	Q17_5_a
	...staff having a more relaxed/less rigorous approach to healthcare
	Disagree or strongly disagree
	94 (35.9)
	20 (36.4)
	11 (36.7)
	9 (30.0)
	3 (13.6)
	51 (40.8)

	
	
	Neither agree nor disagree
	62 (23.7)
	6 (10.9)
	10 (33.3)
	8 (26.7)
	5 (22.7)
	33 (26.4)

	
	
	Agree or strongly agree
	106 (40.5)
	29 (52.7)
	9 (30.0)
	13 (43.3)
	14 (63.6)
	41 (32.8)

	Q17_6_a
	...benchmarking performance of clinicians / graders against AI technology
	Disagree or strongly disagree
	36 (13.7)
	4 (7.3)
	2 (6.7)
	5 (16.7)
	2 (9.1)
	23 (18.4)

	
	
	Neither agree nor disagree
	57 (21.8)
	17 (30.9)
	7 (23.3)
	6 (20.0)
	6 (27.3)
	21 (16.8)

	
	
	Agree or strongly agree
	169 (64.5)
	34 (61.8)
	21 (70.0)
	19 (63.3)
	14 (63.6)
	81 (64.8)

	Screening Experience
	
	
	
	
	
	

	Q19_1_a
	...adversely affect the relationship between patient and health care professionals within the DESP
	Disagree or strongly disagree
	66 (25.2)
	9 (16.4)
	5 (16.7)
	12 (40.0)
	3 (13.6)
	37 (29.6)

	
	
	Neither agree nor disagree
	58 (22.1)
	13 (23.6)
	9 (30.0)
	5 (16.7)
	6 (27.3)
	25 (20.0)

	
	
	Agree or strongly agree
	138 (52.7)
	33 (60.0)
	16 (53.3)
	13 (43.3)
	13 (59.1)
	63 (50.4)

	Q19_2_a
	...challenge the trust relationship between patients and health care professionals
	Disagree or strongly disagree
	59 (22.5)
	10 (18.2)
	4 (13.3)
	9 (30.0)
	2 (9.1)
	34 (27.2)

	
	
	Neither agree nor disagree
	45 (17.2)
	10 (18.2)
	4 (13.3)
	3 (10.0)
	4 (18.2)
	24 (19.2)

	
	
	Agree or strongly agree
	158 (60.3)
	35 (63.6)
	22 (73.3)
	18 (60.0)
	16 (72.7)
	67 (53.6)

	Q19_3_a
	...lead to a less personalised patient experience
	Disagree or strongly disagree
	66 (25.2)
	8 (14.5)
	5 (16.7)
	13 (43.3)
	2 (9.1)
	38 (30.4)

	
	
	Neither agree nor disagree
	25 (9.5)
	5 (9.1)
	1 (3.3)
	2 (6.7)
	4 (18.2)
	13 (10.4)

	
	
	Agree or strongly agree
	171 (65.3)
	42 (76.4)
	24 (80.0)
	15 (50.0)
	16 (72.7)
	74 (59.2)

	Q19_4_a
	...provide screening results at the time of image capture
	Disagree or strongly disagree
	79 (30.2)
	17 (30.9)
	8 (26.7)
	8 (26.7)
	5 (22.7)
	41 (32.8)

	
	
	Neither agree nor disagree
	74 (28.2)
	18 (32.7)
	5 (16.7)
	10 (33.3)
	7 (31.8)
	34 (27.2)

	
	
	Agree or strongly agree
	109 (41.6)
	20 (36.4)
	17 (56.7)
	12 (40.0)
	10 (45.5)
	50 (40.0)

	Q19_5_a
	...allow more time for communication between health care professionals and patients
	Disagree or strongly disagree
	85 (32.4)
	21 (38.2)
	9 (30.0)
	4 (13.3)
	6 (27.3)
	45 (36.0)

	
	
	Neither agree nor disagree
	76 (29.0)
	21 (38.2)
	7 (23.3)
	9 (30.0)
	6 (27.3)
	33 (26.4)

	
	
	Agree or strongly agree
	101 (38.5)
	13 (23.6)
	14 (46.7)
	17 (56.7)
	10 (45.5)
	47 (37.6)




[bookmark: _Toc198562407]Table S3: Multivariable logistic regression results for people living with diabetes
	Odds ratio for stand-alone questions (95% confidence interval)

	Characteristics
	Q5
	p-value
	Q17
	p-value
	Q21
	p-value
	Q23
	p-value
	Q24_3_a
	p-value
	Q24_4_a
	p-value

	Site    Base: South East London
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 North East London
	1.08 (0.41,2.87)
	0.88
	1.04 (0.82,1.32)
	0.76
	1.01 (0.76,1.35)
	0.95
	1.13 (0.89,1.44)
	0.31
	0.97 (0.68,1.39)
	0.87
	1.16 (0.89,1.51)
	0.26

	Gloucester
	1.00 (1.00,1.00)
	-
	0.79 (0.39,1.61)
	0.52
	1.24 (0.45,3.39)
	0.68
	1.70 (0.80,3.60)
	0.17
	0.53 (0.17,1.64)
	0.27
	2.46 (0.91,6.67)
	0.08

	Other
	1.00 (1.00,1.00)
	-
	1.27 (0.38,4.23)
	0.70
	1.92 (0.38,9.69)
	0.43
	1.08 (0.33,3.59)
	0.90
	0.71 (0.17,3.02)
	0.64
	1.00 (1.00,1.00)
	-

	Age group    Base: ≥ 50 to < 60 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	< 40 years
	0.35 (0.07,1.79)
	0.21
	1.00 (0.56,1.76)
	0.99
	0.70 (0.36,1.34)
	0.28
	0.80 (0.46,1.39)
	0.42
	0.57 (0.25,1.27)
	0.17
	1.42 (0.72,2.79)
	0.31

	≥ 40 to < 50 years
	0.82 (0.17,3.94)
	0.81
	0.81 (0.54,1.24)
	0.33
	0.66 (0.41,1.06)
	0.08
	1.02 (0.67,1.53)
	0.94
	0.65 (0.36,1.17)
	0.15
	1.16 (0.72,1.85)
	0.55

	≥ 60 to < 70 years
	1.06 (0.25,4.52)
	0.93
	0.93 (0.68,1.29)
	0.68
	0.98 (0.66,1.44)
	0.91
	1.13 (0.82,1.56)
	0.45
	0.44 (0.27,0.70)
	6.06E-04
	0.97 (0.69,1.37)
	0.85

	≥ 70 to ≤ 100 years
	0.53 (0.10,2.82)
	0.46
	0.78 (0.52,1.17)
	0.23
	1.11 (0.68,1.82)
	0.67
	1.21 (0.81,1.81)
	0.35
	0.44 (0.24,0.80)
	7.17E-03
	1.18 (0.77,1.83)
	0.44

	missing
	1.00 (1.00,1.00)
	-
	1.10 (0.55,2.20)
	0.79
	0.54 (0.27,1.10)
	0.09
	1.01 (0.52,1.94)
	0.99
	0.40 (0.12,1.41)
	0.15
	1.10 (0.55,2.18)
	0.78

	Sex   Base: Male
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Female
	0.74 (0.30,1.83)
	0.51
	1.36 (1.09,1.70)
	0.01
	0.52 (0.40,0.68)
	7.89E-07
	0.65 (0.52,0.81)
	9.44E-05
	1.11 (0.80,1.54)
	0.52
	0.64 (0.51,0.81)
	1.93E-04

	Prefer not to say 
	0.24 (0.02,3.12)
	0.28
	0.27 (0.07,1.08)
	0.06
	0.24 (0.06,0.94)
	0.04
	0.56 (0.15,2.09)
	0.39
	1.54 (0.27,8.75)
	0.62
	0.71 (0.19,2.65)
	0.61

	Ethnicity   Base: White
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Black
	2.35 (0.47,11.70)
	0.30
	1.77 (1.27,2.47)
	7.51E-04
	0.71 (0.49,1.03)
	0.07
	0.93 (0.67,1.28)
	0.65
	0.22 (0.12,0.41)
	1.14E-06
	0.67 (0.48,0.95)
	0.02

	Asian
	0.93 (0.29,3.02)
	0.90
	2.32 (1.64,3.28)
	1.98E-06
	1.19 (0.79,1.80)
	0.40
	1.61 (1.14,2.25)
	6.06E-03
	0.22 (0.11,0.44)
	1.06E-05
	1.05 (0.73,1.51)
	0.80

	Mixed/other/prefer not to say
	1.44 (0.25,8.47)
	0.69
	1.05 (0.66,1.65)
	0.85
	0.44 (0.27,0.72)
	1.10E-03
	0.65 (0.41,1.03)
	0.07
	0.65 (0.33,1.28)
	0.21
	0.56 (0.34,0.90)
	0.02

	Highest Qualification   Base: Degree or equivalent or above
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	No qualification or GCSE level qualification
	1.15 (0.32,4.13)
	0.83
	1.20 (0.92,1.57)
	0.19
	1.00 (0.72,1.39)
	1.00
	1.49 (1.14,1.96)
	3.99E-03
	0.45 (0.30,0.69)
	1.99E-04
	1.07 (0.80,1.43)
	0.65

	A level or equivalent higher education qualification
	0.59 (0.18,1.90)
	0.38
	1.34 (1.01,1.77)
	0.04
	0.91 (0.65,1.28)
	0.60
	1.17 (0.89,1.54)
	0.26
	0.63 (0.43,0.94)
	0.02
	1.37 (1.00,1.86)
	0.05

	Prefer not to say
	0.57 (0.13,2.43)
	0.44
	1.27 (0.80,2.02)
	0.30
	0.62 (0.38,1.01)
	0.05
	0.93 (0.59,1.45)
	0.74
	0.39 (0.17,0.89)
	0.02
	0.98 (0.61,1.58)
	0.95

	other
	1.00 (1.00,1.00)
	-
	1.17 (0.39,3.53)
	0.77
	0.92 (0.24,3.50)
	0.91
	1.55 (0.50,4.81)
	0.45
	0.86 (0.18,4.10)
	0.85
	3.29 (0.71,15.33)
	0.13

	Employment status   Base: Retired
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	In full-time employment
	1.67 (0.33,8.48)
	0.53
	1.02 (0.73,1.43)
	0.91
	1.02 (0.68,1.53)
	0.94
	1.24 (0.88,1.73)
	0.21
	0.99 (0.59,1.65)
	0.96
	1.31 (0.91,1.89)
	0.15

	In part-time employment
	2.08 (0.21,20.39)
	0.53
	1.19 (0.77,1.83)
	0.44
	1.12 (0.67,1.87)
	0.67
	1.37 (0.89,2.10)
	0.15
	0.66 (0.33,1.33)
	0.25
	0.95 (0.61,1.49)
	0.83

	Not working (seeking work, looking after home/family, student, sickness/disability)
	0.74 (0.14,3.76)
	0.71
	0.68 (0.46,1.01)
	0.06
	1.14 (0.70,1.84)
	0.61
	1.27 (0.85,1.90)
	0.24
	0.54 (0.27,1.07)
	0.08
	0.93 (0.61,1.43)
	0.75

	Prefer not to say/other
	0.31 (0.06,1.65)
	0.17
	0.78 (0.44,1.36)
	0.38
	0.59 (0.32,1.08)
	0.08
	0.87 (0.50,1.51)
	0.61
	1.05 (0.45,2.44)
	0.91
	0.55 (0.31,0.98)
	0.04

	Townsend score   Base: >6
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	≤ -0.5 (least deprived)
	6.04 (0.67,54.79)
	0.11
	1.13 (0.79,1.62)
	0.51
	1.02 (0.66,1.57)
	0.94
	0.73 (0.51,1.04)
	0.08
	1.03 (0.60,1.77)
	0.91
	0.66 (0.45,0.97)
	0.03

	>-0.5 to  ≤ 2
	2.52 (0.57,11.14)
	0.22
	0.87 (0.62,1.22)
	0.41
	0.88 (0.59,1.31)
	0.53
	0.79 (0.56,1.10)
	0.16
	0.98 (0.57,1.66)
	0.93
	0.85 (0.59,1.23)
	0.40

	>2 to  ≤ 4
	1.37 (0.39,4.84)
	0.62
	0.95 (0.69,1.32)
	0.78
	1.31 (0.88,1.95)
	0.18
	0.79 (0.57,1.10)
	0.16
	1.25 (0.76,2.07)
	0.38
	0.94 (0.66,1.34)
	0.74

	>4 to  ≤ 6 (most deprived)
	1.01 (0.30,3.37)
	0.99
	1.05 (0.75,1.46)
	0.80
	1.03 (0.70,1.52)
	0.89
	0.90 (0.64,1.25)
	0.53
	1.50 (0.91,2.49)
	0.11
	0.90 (0.62,1.29)
	0.56

	About you
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Diabetes Type   Base: Type 2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Type 1
	0.48 (0.11,2.08)
	0.33
	0.82 (0.56,1.20)
	0.31
	0.98 (0.62,1.56)
	0.93
	0.94 (0.64,1.38)
	0.74
	1.56 (0.93,2.60)
	0.09
	1.13 (0.73,1.74)
	0.58

	Other/don't know
	0.31 (0.10,0.96)
	0.04
	0.90 (0.59,1.35)
	0.60
	0.90 (0.56,1.46)
	0.68
	0.90 (0.60,1.36)
	0.62
	1.59 (0.88,2.86)
	0.12
	1.09 (0.70,1.69)
	0.71

	Duration of diabetes   Base: 0-5 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	6 - 10 years
	1.04 (0.31,3.48)
	0.95
	0.93 (0.70,1.23)
	0.60
	1.23 (0.88,1.74)
	0.23
	1.18 (0.88,1.56)
	0.26
	0.88 (0.57,1.37)
	0.57
	0.94 (0.69,1.27)
	0.68

	11 - 15 years
	1.67 (0.32,8.75)
	0.55
	1.18 (0.85,1.64)
	0.32
	1.30 (0.88,1.92)
	0.19
	1.39 (1.01,1.92)
	0.05
	1.14 (0.71,1.85)
	0.59
	1.02 (0.72,1.45)
	0.91

	16+ years
	1.32 (0.34,5.16)
	0.68
	1.02 (0.76,1.39)
	0.87
	1.16 (0.81,1.67)
	0.42
	1.23 (0.91,1.67)
	0.17
	1.00 (0.63,1.57)
	0.99
	1.00 (0.72,1.39)
	0.99

	missing
	1.00 (1.00,1.00)
	-
	0.78 (0.25,2.43)
	0.67
	1.86 (0.38,9.10)
	0.44
	2.23 (0.64,7.76)
	0.21
	0.57 (0.07,4.99)
	0.61
	1.18 (0.34,4.13)
	0.79

	Last attended DESP   Base: Within last two years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	NOT within last two years (including first time attender/do not remember/missing)
	0.30 (0.10,0.85)
	0.02
	0.89 (0.63,1.26)
	0.53
	1.25 (0.83,1.89)
	0.29
	1.34 (0.94,1.89)
	0.10
	0.70 (0.40,1.22)
	0.20
	1.14 (0.78,1.66)
	0.50

	Technology in daily life   Base: 5 or more applications
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	less than 5 applications
	0.74 (0.29,1.87)
	0.52
	1.26 (1.01,1.58)
	0.04
	0.69 (0.53,0.90)
	7.14E-03
	1.16 (0.92,1.45)
	0.20
	0.71 (0.49,1.01)
	0.06
	0.53 (0.42,0.67)
	2.00E-07

	Use of health-based apps   Base: yes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	no
	1.27 (0.52,3.15)
	0.60
	0.94 (0.76,1.17)
	0.60
	0.65 (0.50,0.84)
	1.15E-03
	0.70 (0.56,0.87)
	1.28E-03
	0.92 (0.66,1.28)
	0.61
	0.77 (0.61,0.97)
	0.03


Q5: ''The Diabetic Eye Screening Programme is important in monitoring my condition.'	
Q17: “'I am concerned that not knowing how AI works is a barrier to people living with diabetes accepting this technology for diabetic eye screening”	
Q21: “If my eye images were processed by a computer or AI technology, I would be happy for these data to be securely stored under the control of the NHS and used for research to do with healthcare evaluation or improvement”	
Q23: “I believe AI could detect diabetic eye disease equally well in people of different ethnic groups and different ages”	
Q24_3_a:	“It would be important for me to receive the results of my eye assessment on the day”	
Q24_4_a:	“I would be happy to receive results from my eye assessment via a text message or email rather than in a letter”


[bookmark: _Toc198562408]Table S4: Multivariable logistic regression results for health care practitioners
	Odds ratio for stand-alone questions (95% confidence interval) [HCP]

	Characteristic
	Q11
	p-value
	Q15
	p-value
	Q16_5_a
	p-value
	Q18
	p-value

	Site   Base: BARS
	 
	 
	 
	 
	 
	 
	 
	 

	North East London
	0.32 (0.13,0.77)
	0.01
	0.42 (0.15,1.19)
	0.10
	1.73 (0.49,6.07)
	0.39
	0.66 (0.26,1.71)
	0.39

	South East London
	0.75 (0.28,1.98)
	0.56
	1.10 (0.39,3.11)
	0.86
	3.27 (0.90,11.85)
	0.07
	0.59 (0.21,1.63)
	0.31

	Gloucester
	0.99 (0.41,2.40)
	0.98
	0.30 (0.09,0.97)
	0.04
	0.77 (0.22,2.72)
	0.68
	1.53 (0.52,4.46)
	0.44

	Tyneside
	0.92 (0.31,2.69)
	0.88
	1.77 (0.54,5.81)
	0.35
	6.81 (1.67,27.72)
	0.01
	3.23 (0.59,17.58)
	0.18

	Age group   Base:  ≥ 50 to < 60 years
	 
	 
	 
	 
	 
	 
	 
	 

	< 30 years
	2.67 (0.91,7.89)
	0.07
	4.46 (1.35,14.72)
	0.01
	0.92 (0.23,3.62)
	0.90
	0.84 (0.25,2.76)
	0.77

	≥ 30 to < 40 years
	1.48 (0.68,3.20)
	0.32
	1.75 (0.69,4.46)
	0.24
	0.98 (0.34,2.84)
	0.96
	1.12 (0.45,2.80)
	0.80

	≥ 40 to < 50 years
	1.26 (0.59,2.70)
	0.55
	2.12 (0.82,5.50)
	0.12
	1.19 (0.40,3.53)
	0.75
	0.46 (0.20,1.08)
	0.07

	60+ years
	1.27 (0.50,3.27)
	0.61
	7.28 (2.39,22.22)
	4.87E-04
	1.68 (0.43,6.47)
	0.45
	1.21 (0.37,3.92)
	0.75

	Sex   Base: Male
	 
	 
	 
	 
	 
	 
	 
	 

	Female
	1.17 (0.64,2.12)
	0.61
	0.86 (0.43,1.73)
	0.68
	1.66 (0.69,3.99)
	0.26
	0.80 (0.40,1.62)
	0.54

	Prefer not to say 
	0.41 (0.02,10.58)
	0.59
	1.00 (1.00,1.00)
	-
	1.00 (1.00,1.00)
	-
	0.16 (0.01,3.73)
	0.25

	Ethnicity   Base: White
	 
	 
	 
	 
	 
	 
	 
	 

	Black
	1.75 (0.26,11.92)
	0.57
	0.09 (0.01,1.15)
	0.06
	6.43 (0.82,50.58)
	0.08
	0.62 (0.10,3.71)
	0.60

	Asian
	2.08 (0.83,5.22)
	0.12
	0.21 (0.07,0.65)
	0.01
	2.20 (0.69,7.07)
	0.18
	1.36 (0.54,3.42)
	0.52

	Mixed/other/prefer not to say
	1.60 (0.50,5.06)
	0.43
	0.98 (0.26,3.60)
	0.97
	3.34 (0.79,14.06)
	0.10
	5.78 (1.02,32.80)
	0.05

	Townsend score   Base: ≥ -0.5 to <2
	 
	 
	 
	 
	 
	 
	 
	 

	<-2 (least deprived)
	0.78 (0.34,1.80)
	0.57
	0.89 (0.34,2.32)
	0.81
	5.75 (1.68,19.66)
	0.01
	0.70 (0.26,1.84)
	0.46

	≥ -2 to <-0.5
	1.18 (0.50,2.79)
	0.70
	0.35 (0.12,0.97)
	0.04
	2.79 (0.83,9.41)
	0.10
	0.87 (0.30,2.51)
	0.80

	≥ 2 to <4
	0.79 (0.32,1.95)
	0.61
	1.84 (0.69,4.87)
	0.22
	0.68 (0.14,3.20)
	0.63
	0.34 (0.12,0.93)
	0.03

	≥ 4.0 (most deprived)
	1.42 (0.55,3.64)
	0.47
	3.98 (1.33,11.86)
	0.01
	0.98 (0.26,3.72)
	0.97
	0.57 (0.20,1.63)
	0.30

	missing
	0.99 (0.08,12.75)
	0.99
	0.30 (0.02,5.37)
	0.41
	15.13 (0.92,250.25)
	0.06
	1.00 (1.00,1.00)
	-

	Role   Base: Screener, grader, photographer or optometrist 
	 
	 
	 
	 
	 
	 
	 
	 

	Clinical Lead or management position
	1.30 (0.65,2.62)
	0.46
	1.07 (0.49,2.34)
	0.87
	0.29 (0.10,0.82)
	0.02
	0.49 (0.22,1.06)
	0.07

	Senior screener /grader
	1.09 (0.53,2.27)
	0.81
	0.27 (0.10,0.69)
	0.01
	0.28 (0.10,0.83)
	0.02
	0.86 (0.37,1.96)
	0.71

	Administrator, fail safe officer, IT officer or other
	1.08 (0.43,2.75)
	0.87
	1.82 (0.67,4.96)
	0.24
	0.16 (0.04,0.64)
	0.01
	0.59 (0.20,1.77)
	0.35

	Length of role   Base: Less than 5 years
	 
	 
	 
	 
	 
	 
	 
	 

	5 to less than 10 years
	1.77 (0.86,3.62)
	0.12
	1.28 (0.59,2.78)
	0.53
	1.60 (0.63,4.04)
	0.32
	0.70 (0.33,1.52)
	0.37

	10 years or more
	1.04 (0.52,2.06)
	0.92
	0.44 (0.19,1.02)
	0.06
	0.43 (0.15,1.24)
	0.12
	0.99 (0.44,2.21)
	0.98

	Technology in daily life   Base: 5 or more applications
	 
	 
	 
	 
	 
	 
	 
	 

	less than 5 applications
	0.88 (0.36,2.14)
	0.78
	0.73 (0.25,2.08)
	0.55
	1.22 (0.40,3.78)
	0.73
	1.07 (0.36,3.16)
	0.91

	Use of health-based apps   Base: yes
	 
	 
	 
	 
	 
	 
	 
	 

	no
	0.76 (0.44,1.32)
	0.33
	0.80 (0.42,1.53)
	0.50
	1.13 (0.53,2.44)
	0.75
	0.78 (0.42,1.47)
	0.44


Q11: “A lack of transparency in how AI works is a barrier to health care professionals accepting this technology for use within the DESP”
Q15: “I believe AI could detect diabetic eye disease equally well in people of different ethnic groups and different ages”		
Q16_5_a: “...wholly replace human grading of retinal images for detection of diabetic eye disease within the DESP”
Q18: “Further training would be required for staff working in the DESP if AI systems for analysing retinal images were to be implemented”


[bookmark: _Toc198562409]Table S5:  Multivariable Linear regression results among health app users (people living with diabetes)
	Differences in scores compared to base group (95% confidence interval) 

	Characteristic
	General score
	p-value
	Efficiency score
	p-value
	Data Security score
	p-value
	Trust score
	p-value
	Screening experience
	p-value

	Site   Base: South East London
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	North East London
	0.07
 (-0.04,0.19)
	0.19
	-0.04 
(-0.15,0.08)
	0.54
	-0.05 
(-0.18,0.08)
	0.48
	-0.03 
(-0.13,0.07)
	0.54
	-0.04 
(-0.13,0.05)
	0.33

	Gloucester
	0.25
 (-0.07,0.56)
	0.12
	0.14 
(-0.17,0.46)
	0.37
	0.44 
(0.07,0.81)
	0.02
	0.19 
(-0.08,0.46)
	0.17
	0.16 
(-0.10,0.41)
	0.23

	Other
	0.08
 (-0.35,0.52)
	0.71
	0.07 
(-0.37,0.51)
	0.75
	0.04 
(-0.48,0.56)
	0.88
	0.18 
(-0.20,0.56)
	0.35
	-0.05 
(-0.41,0.31)
	0.79

	Age group  Base: ≥ 50 to < 60 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	< 40 years
	-0.01
 (-0.25,0.23)
	0.92
	0.03 
(-0.21,0.27)
	0.79
	0.13 
(-0.15,0.42)
	0.35
	0.12 
(-0.09,0.32)
	0.27
	-0.05 
(-0.24,0.14)
	0.60

	≥ 40 to < 50 years
	0.07
 (-0.10,0.25)
	0.40
	0.00 
(-0.18,0.17)
	0.98
	0.23 
(0.03,0.44)*
	0.03
	0.01 
(-0.14,0.16)
	0.87
	0.03 
(-0.11,0.17)
	0.68

	≥ 60 to < 70 years
	0.07
 (-0.07,0.21)
	0.35
	0.05 
(-0.09,0.20)
	0.46
	0.18 
(0.01,0.35)*
	0.04
	0.00 
(0.00,0.00)
	0.50
	0.05 
(-0.06,0.17)
	0.39

	≥ 70 to ≤ 100 years
	0.02
 (-0.16,0.21)
	0.80
	0.03 
(-0.15,0.22)
	0.72
	-0.01 
(-0.22,0.21)
	0.95
	0.09 
(-0.07,0.25)
	0.26
	0.03 
(-0.12,0.18)
	0.67

	missing
	0.06
 (-0.23,0.35)
	0.68
	-0.27
 (-0.56,0.02)
	0.07
	-0.05 
(-0.40,0.29)
	0.76
	0.17 
(-0.09,0.42)
	0.20
	-0.13 
(-0.37,0.11)
	0.28

	Sex   Base: Male
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Female
	-0.16
 (-0.26,-0.07)
	1.16E-03
	-0.21 
(-0.31,-0.11)
	5.00E-05
	-0.19 
(-0.31,-0.07)
	1.65E-03
	-0.17 
(-0.26,-0.09)
	7.45E-05
	-0.16 
(-0.24,-0.08)
	1.23E-04

	Prefer not to say 
	0.17
 (-0.36,0.71)
	0.52
	-0.30 
(-0.84,0.23)
	0.27
	0.23 
(-0.41,0.86)
	0.48
	0.00 
(-0.46,0.46)
	1.00
	0.01 
(-0.43,0.44)
	0.98

	Ethnicity  Base: White
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Black
	-0.07
 (-0.22,0.07)
	0.34
	-0.17 
(-0.31,-0.02)
	0.03
	-0.16 
(-0.33,0.02)
	0.08
	-0.10 
(-0.22,0.03)
	0.13
	-0.46 
(-0.58,-0.34)
	3.24E-14

	Asian
	-0.06
 (-0.22,0.09)
	0.42
	-0.13 
(-0.29,0.02)
	0.09
	-0.30 
(-0.48,-0.11)
	1.47E-03
	0.03 
(-0.10,0.17)
	0.63
	-0.31 
(-0.44,-0.19)
	1.04E-06

	Mixed/other/prefer not to say
	-0.11
 (-0.31,0.08)
	0.26
	-0.12 
(-0.32,0.08)
	0.25
	-0.06 
(-0.30,0.17)
	0.59
	-0.15 
(-0.32,0.02)
	0.08
	-0.15 
(-0.31,0.01)
	0.06

	Highest Qualification   Base: Degree or equivalent or above
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	No qualification or GCSE level qualification
	-0.08
 (-0.20,0.05)
	0.23
	-0.12 
(-0.25,0.00)
	0.06
	-0.08 
(-0.24,0.07)
	0.28
	0.02 
(-0.09,0.13)
	0.76
	-0.33 
(-0.43,-0.23)ⱡ
	3.72E-10

	A level or equivalent higher education qualification
	-0.08
 (-0.20,0.05)
	0.23
	-0.14 
(-0.26,-0.02)
	0.03
	-0.11 
(-0.26,0.03)
	0.13
	0.05 
(-0.05,0.16)
	0.33
	-0.22 
(-0.32,-0.12)ⱡ
	1.83E-05

	Prefer not to say
	-0.33 
(-0.56,-0.11)
	3.49E-03
	-0.33 
(-0.55,-0.10)
	4.01E-03
	-0.20 
(-0.47,0.06)
	0.13
	-0.18 
(-0.37,0.01)
	0.07
	-0.39 
(-0.57,-0.21)ⱡ
	2.64E-05

	other
	-0.16 
(-0.86,0.55)
	0.66
	0.18 
(-0.53,0.89)
	0.62
	0.47 
(-0.37,1.31)
	0.27
	-0.20 
(-0.81,0.41)
	0.51
	-0.18 
(-0.75,0.40)
	0.55

	Employment status   Base: Retired
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	In full-time employment
	0.07 
(-0.09,0.22)
	0.41
	0.08 
(-0.07,0.24)
	0.31
	-0.09 
(-0.27,0.09)
	0.34
	0.01 
(-0.12,0.15)
	0.85
	0.04 
(-0.09,0.17)
	0.54

	In part-time employment
	0.14 
(-0.05,0.33)
	0.14
	0.10 
(-0.09,0.29)
	0.29
	-0.07 
(-0.29,0.15)
	0.54
	0.04 
(-0.13,0.20)
	0.65
	0.02 
(-0.13,0.17)
	0.80

	Not working (seeking work, looking after home/family, student, sickness/disability)
	0.06 
(-0.12,0.25)
	0.50
	-0.01 
(-0.19,0.17)
	0.92
	-0.08 
(-0.29,0.14)
	0.50
	0.03 
(-0.13,0.19)
	0.68
	-0.01 
(-0.16,0.14)
	0.91

	Prefer not to say/other
	-0.09
 (-0.34,0.16)
	0.47
	-0.04 
(-0.29,0.21)
	0.76
	-0.21 
(-0.51,0.08)
	0.16
	0.04 
(-0.18,0.26)
	0.71
	-0.11 
(-0.32,0.09)
	0.28

	Townsend score   Base: >6
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	≤ -0.5
	0.05 
(-0.11,0.22)
	0.51
	0.05 
(-0.12,0.21)
	0.58
	0.01 
(-0.18,0.20)
	0.92
	-0.09 
(-0.23,0.05)
	0.21
	0.00 
(-0.13,0.13)
	0.96

	> -0.5 to ≤ 2
	0.06 
(-0.10,0.22)
	0.47
	0.17 
(0.01,0.33)
	0.04
	-0.05 
(-0.24,0.14)
	0.58
	-0.04 
(-0.18,0.09)
	0.54
	0.05 
(-0.08,0.18)
	0.47

	>2 to ≤ 4
	0.03 
(-0.12,0.18)
	0.71
	0.03 
(-0.12,0.18)
	0.68
	-0.01 
(-0.18,0.17)
	0.94
	-0.01 
(-0.14,0.12)
	0.88
	0.07 
(-0.05,0.19)
	0.25

	> 4 to ≤ 6
	0.13 
(-0.02,0.28)
	0.08
	0.15 
(0.00,0.30)
	0.05
	0.02 
(-0.16,0.20)
	0.82
	0.07 
(-0.06,0.20)
	0.26
	0.11 
(-0.02,0.23)
	0.09

	About you
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Diabetes Type   Base: Type 2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Type 1
	0.12 
(-0.05,0.30)
	0.16
	0.11 
(-0.07,0.28)
	0.23
	0.07 
(-0.14,0.27)
	0.52
	0.06 
(-0.09,0.21)
	0.44
	0.16 
(0.02,0.30)
	0.03

	Other/don't know
	-0.05 
(-0.25,0.15)
	0.61
	-0.12 
(-0.31,0.08)
	0.25
	0.12 
(-0.12,0.35)
	0.33
	0.02 
(-0.15,0.19)
	0.85
	0.14 
(-0.02,0.30)
	0.09

	Duration of diabetes   Base: 0-5 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	6 - 10 years
	0.17 
(0.04,0.29)
	0.01
	0.13 
(0.01,0.26)
	0.04
	-0.04 
(-0.19,0.12)
	0.63
	0.05 
(-0.06,0.16)
	0.39
	0.09 
(-0.01,0.20)
	0.08

	11 - 15 years
	0.28 
(0.13,0.42)ⱡ
	2.12E-04
	0.21 
(0.07,0.36)
	4.43E-03
	0.01 
(-0.16,0.18)
	0.90
	0.09 
(-0.04,0.22)
	0.16
	0.10 
(-0.02,0.22)
	0.09

	16+ years
	0.11 
(-0.03,0.26)
	0.11
	0.17 
(0.03,0.31)
	0.02
	0.02 
(-0.15,0.19)
	0.78
	0.04 
(-0.08,0.16)
	0.52
	0.11 
(-0.01,0.22)
	0.07

	missing
	0.45 
(-0.09,1.00)
	0.10
	0.66 
(0.11,1.20)
	0.02
	0.07 
(-0.58,0.71)
	0.84
	0.35 
(-0.12,0.82)
	0.14
	0.01 
(-0.44,0.45)
	0.97

	Last attended DESP    Base: Within last two years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	NOT within last two years (including first time attender/do not remember/missing)
	0.06 
(-0.09,0.21)
	0.45
	0.08 
(-0.07,0.24)
	0.29
	-0.05 
(-0.23,0.13)
	0.59
	0.02 
(-0.12,0.15)
	0.80
	0.08 
(-0.05,0.21)
	0.21

	Technology in daily life:   Base: 5 or more applications
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	less than 5 applications
	0.01 
(-0.10,0.12)
	0.87
	-0.10 
(-0.20,0.01)
	0.07
	-0.14 
(-0.27,-0.02)
	0.03
	0.03 
(-0.07,0.12)
	0.59
	-0.18 
(-0.27,-0.09)
	4.82E-05

	Trust in health-based results from used applications   Base: Sometimes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unsure, never or rarely 
	-0.19 
(-0.39,0.02)
	0.08
	-0.09 
(-0.30,0.12)
	0.40
	-0.06 
(-0.31,0.19)
	0.63
	-0.10 
(-0.28,0.08)
	0.26
	0.01 
(-0.15,0.18)
	0.86

	Often
	0.22 
(0.11,0.33)
	1.38E-04
	0.18 
(0.07,0.30)
	1.60E-03
	0.04 
(-0.09,0.18)
	0.52
	0.17 
(0.08,0.27)
	4.71E-04
	0.05 
(-0.04,0.15)
	0.25

	Very often or always
	0.45 
(0.30,0.59)
	2.30E-09
	0.33 
(0.18,0.47)
	1.45E-05
	0.08 
(-0.10,0.25)
	0.39
	0.26 
(0.14,0.39)
	5.33E-05
	0.03 
(-0.09,0.15)
	0.58



[bookmark: _Toc198562410]Table S6: Multivariable logistic regression results among health app users (people living with diabetes)
	Odds ratio for stand-alone questions (95% confidence interval)

	Characteristics
	Q5
	p-value
	Q17
	p-value
	Q21
	p-value
	Q23
	p-value
	Q24_3_a
	p-value
	Q24_4_a
	p-value

	Site    Base: South East London
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 North East London
	0.64 (0.16,2.64)
	0.54
	0.96 (0.68,1.35)
	0.82
	1.12 (0.72,1.73)
	0.62
	1.11 (0.79,1.57)
	0.54
	0.93 (0.57,1.52)
	0.78
	1.25 (0.85,1.82)
	0.25

	Gloucester
	1.00 (1.00,1.00)
	-
	0.90 (0.35,2.29)
	0.83
	1.44 (0.37,5.54)
	0.60
	2.14 (0.77,6.00)
	0.15
	0.62 (0.16,2.42)
	0.49
	3.05 (0.82,11.40)
	0.10

	Other
	1.00 (1.00,1.00)
	-
	1.82 (0.47,7.04)
	0.39
	2.30 (0.27,19.87)
	0.45
	1.10 (0.30,4.01)
	0.89
	0.63 (0.13,2.96)
	0.56
	1.00 (1.00,1.00)
	-

	Age group    Base: ≥ 50 to < 60 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	< 40 years
	0.08 (0.01,0.92)
	0.04
	1.55 (0.74,3.24)
	0.25
	0.72 (0.29,1.75)
	0.47
	0.72 (0.35,1.47)
	0.36
	0.55 (0.20,1.50)
	0.25
	1.06 (0.44,2.55)
	0.90

	≥ 40 to < 50 years
	0.60 (0.04,9.43)
	0.71
	0.80 (0.47,1.37)
	0.42
	0.53 (0.28,0.99)
	0.05
	1.01 (0.59,1.72)
	0.98
	0.92 (0.45,1.89)
	0.82
	0.86 (0.47,1.59)
	0.63

	≥ 60 to < 70 years
	0.80 (0.07,9.03)
	0.86
	1.17 (0.75,1.81)
	0.50
	0.90 (0.51,1.59)
	0.72
	1.06 (0.68,1.65)
	0.79
	0.65 (0.35,1.22)
	0.18
	0.72 (0.45,1.17)
	0.18

	≥ 70 to ≤ 100 years
	0.22 (0.02,2.92)
	0.25
	0.77 (0.44,1.36)
	0.37
	0.81 (0.39,1.70)
	0.58
	0.94 (0.54,1.66)
	0.84
	0.76 (0.34,1.68)
	0.49
	1.37 (0.74,2.54)
	0.31

	missing
	1.00 (1.00,1.00)
	-
	0.98 (0.38,2.52)
	0.97
	0.35 (0.13,0.93)
	0.04
	1.22 (0.49,3.03)
	0.67
	0.66 (0.14,3.20)
	0.60
	0.74 (0.30,1.85)
	0.52

	Sex   Base: Male
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Female
	1.21 (0.29,5.11)
	0.79
	1.71 (1.25,2.32)
	6.69E-04
	0.54 (0.37,0.80)
	2.12E-03
	0.61 (0.45,0.82)
	1.26E-03
	1.27 (0.82,1.96)
	0.28
	0.69 (0.50,0.96)
	0.03

	Prefer not to say 
	0.13 (0.00,3.25)
	0.21
	0.08 (0.01,0.81)
	0.03
	0.32 (0.06,1.77)
	0.19
	0.96 (0.18,5.04)
	0.96
	0.80 (0.07,8.51)
	0.85
	0.44 (0.08,2.40)
	0.34

	Ethnicity   Base: White
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Black
	1.00 (1.00,1.00)
	-
	1.94 (1.23,3.08)
	4.61E-03
	0.61 (0.35,1.07)
	0.08
	0.73 (0.46,1.15)
	0.17
	0.19 (0.08,0.42)
	5.67E-05
	0.56 (0.34,0.90)
	0.02

	Asian
	0.78 (0.13,4.78)
	0.79
	2.73 (1.65,4.53)
	9.22E-05
	0.78 (0.42,1.46)
	0.44
	1.48 (0.90,2.44)
	0.13
	0.29 (0.13,0.65)
	2.91E-03
	0.87 (0.51,1.47)
	0.60

	Mixed/other/prefer not to say
	1.63 (0.08,31.89)
	0.75
	1.50 (0.82,2.75)
	0.19
	0.47 (0.24,0.94)
	0.03
	0.75 (0.41,1.37)
	0.35
	0.55 (0.22,1.34)
	0.19
	0.52 (0.27,0.97)
	0.04

	Highest Qualification   Base: Degree or equivalent or above
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	No qualification or GCSE level qualification
	1.23 (0.13,11.89)
	0.86
	1.54 (1.04,2.27)
	0.03
	0.65 (0.39,1.08)
	0.10
	1.08 (0.73,1.61)
	0.70
	0.38 (0.21,0.67)
	9.63E-04
	0.83 (0.55,1.26)
	0.39

	A level or equivalent higher education qualification
	0.22 (0.03,1.40)
	0.11
	1.58 (1.08,2.31)
	0.02
	0.76 (0.47,1.24)
	0.28
	1.06 (0.73,1.54)
	0.77
	0.56 (0.33,0.95)
	0.03
	1.38 (0.90,2.11)
	0.14

	Prefer not to say
	0.12 (0.01,1.17)
	0.07
	2.41 (1.11,5.22)
	0.03
	0.36 (0.17,0.78)
	9.40E-03
	0.41 (0.21,0.82)
	0.01
	0.18 (0.04,0.86)
	0.03
	1.27 (0.60,2.68)
	0.53

	other
	1.00 (1.00,1.00)
	-
	0.97 (0.11,8.14)
	0.97
	0.34 (0.03,3.62)
	0.37
	1.33 (0.13,13.73)
	0.81
	3.98 (0.45,35.66)
	0.22
	1.20 (0.11,12.79)
	0.88

	Employment status   Base: Retired
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	In full-time employment
	1.46 (0.13,16.16)
	0.76
	1.27 (0.78,2.05)
	0.33
	0.73 (0.39,1.36)
	0.32
	1.13 (0.70,1.82)
	0.62
	1.08 (0.54,2.13)
	0.83
	1.73 (1.03,2.90)
	0.04

	In part-time employment
	0.85 (0.05,13.74)
	0.91
	1.21 (0.67,2.18)
	0.53
	1.14 (0.52,2.47)
	0.75
	1.54 (0.85,2.79)
	0.16
	0.73 (0.30,1.78)
	0.48
	1.29 (0.70,2.38)
	0.42

	Not working (seeking work, looking after home/family, student, sickness/disability)
	1.00 (1.00,1.00)
	-
	0.59 (0.33,1.03)
	0.06
	0.96 (0.45,2.02)
	0.91
	1.10 (0.62,1.96)
	0.73
	0.55 (0.22,1.39)
	0.21
	1.05 (0.58,1.91)
	0.87

	Prefer not to say/other
	0.52 (0.04,6.51)
	0.61
	0.86 (0.40,1.87)
	0.71
	0.39 (0.16,0.94)
	0.04
	0.82 (0.38,1.77)
	0.61
	1.97 (0.73,5.32)
	0.18
	0.73 (0.33,1.60)
	0.43

	Townsend score   Base: >6
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	≤ -0.5 (least deprived)
	4.31 (0.29,63.11)
	0.29
	1.27 (0.77,2.09)
	0.36
	1.02 (0.54,1.92)
	0.94
	0.87 (0.53,1.44)
	0.60
	0.65 (0.32,1.34)
	0.24
	0.60 (0.35,1.03)
	0.06

	>-0.5 to  ≤ 2
	1.16 (0.16,8.61)
	0.88
	0.72 (0.44,1.18)
	0.19
	1.32 (0.71,2.47)
	0.38
	1.30 (0.79,2.16)
	0.30
	0.75 (0.36,1.55)
	0.44
	0.89 (0.52,1.54)
	0.68

	>2 to  ≤ 4
	1.08 (0.14,8.56)
	0.94
	0.78 (0.49,1.23)
	0.29
	1.43 (0.79,2.57)
	0.23
	0.80 (0.50,1.26)
	0.34
	1.06 (0.56,2.01)
	0.86
	0.79 (0.48,1.30)
	0.36

	>4 to  ≤ 6 (most deprived)
	0.64 (0.09,4.52)
	0.65
	0.99 (0.62,1.58)
	0.98
	1.09 (0.62,1.94)
	0.76
	0.80 (0.50,1.27)
	0.35
	1.15 (0.60,2.21)
	0.66
	1.03 (0.61,1.73)
	0.92

	About you
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Diabetes Type   Base: Type 2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Type 1
	0.44 (0.04,4.39)
	0.49
	0.76 (0.45,1.29)
	0.32
	1.56 (0.74,3.32)
	0.25
	1.39 (0.80,2.39)
	0.24
	2.37 (1.22,4.61)
	0.01
	1.15 (0.62,2.14)
	0.66

	Other/don't know
	0.31 (0.04,2.14)
	0.23
	0.71 (0.38,1.30)
	0.26
	0.93 (0.44,1.96)
	0.84
	0.89 (0.48,1.66)
	0.71
	2.03 (0.88,4.66)
	0.09
	1.04 (0.53,2.01)
	0.92

	Duration of diabetes   Base: 0-5 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	6 - 10 years
	2.51 (0.41,15.40)
	0.32
	0.95 (0.64,1.41)
	0.81
	1.76 (1.05,2.93)
	0.03
	1.39 (0.93,2.07)
	0.11
	1.14 (0.65,2.03)
	0.64
	1.12 (0.72,1.72)
	0.61

	11 - 15 years
	1.52 (0.21,10.83)
	0.68
	1.35 (0.85,2.13)
	0.20
	1.94 (1.07,3.52)
	0.03
	1.73 (1.09,2.74)
	0.02
	1.43 (0.77,2.66)
	0.26
	1.06 (0.65,1.72)
	0.83

	16+ years
	5.35 (0.39,72.79)
	0.21
	1.02 (0.66,1.57)
	0.94
	1.05 (0.60,1.83)
	0.85
	0.87 (0.56,1.34)
	0.53
	1.09 (0.58,2.04)
	0.79
	0.88 (0.54,1.42)
	0.60

	missing
	1.00 (1.00,1.00)
	-
	2.02 (0.34,12.09)
	0.44
	1.00 (1.00,1.00)
	-
	1.00 (1.00,1.00)
	-
	1.00 (1.00,1.00)
	-
	1.31 (0.22,7.88)
	0.77

	Last attended DESP   Base: Within last two years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	NOT within last two years (including first time attender/do not remember/missing)
	0.64 (0.12,3.44)
	0.60
	1.06 (0.66,1.71)
	0.81
	1.05 (0.60,1.85)
	0.86
	1.04 (0.65,1.68)
	0.87
	0.70 (0.33,1.49)
	0.35
	1.08 (0.64,1.81)
	0.78

	Trust in health-based results from used applications   Base: Sometimes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unsure, never or rarely 
	0.32 (0.04,2.59)
	0.29
	0.68 (0.37,1.27)
	0.23
	0.45 (0.23,0.88)
	0.02
	0.85 (0.46,1.58)
	0.60
	1.17 (0.52,2.60)
	0.71
	0.89 (0.45,1.75)
	0.73

	Often
	1.18 (0.23,5.96)
	0.84
	1.14 (0.81,1.62)
	0.45
	1.58 (1.00,2.50)
	0.05
	1.99 (1.40,2.83)
	1.24E-04
	0.58 (0.34,0.97)
	0.04
	1.39 (0.94,2.05)
	0.10

	Very often or always
	1.12 (0.14,9.25)
	0.92
	1.70 (1.06,2.73)
	0.03
	4.65 (2.09,10.33)
	1.63E-04
	3.67 (2.18,6.18)
	1.06E-06
	0.56 (0.26,1.23)
	0.15
	1.48 (0.89,2.46)
	0.13


Q5: ''The Diabetic Eye Screening Programme is important in monitoring my condition.'	
Q17: “'I am concerned that not knowing how AI works is a barrier to people living with diabetes accepting this technology for diabetic eye screening”	
Q21: “If my eye images were processed by a computer or AI technology, I would be happy for these data to be securely stored under the control of the NHS and used for research to do with healthcare evaluation or improvement”	
Q23: “I believe AI could detect diabetic eye disease equally well in people of different ethnic groups and different ages”	
Q24_3_a:	“It would be important for me to receive the results of my eye assessment on the day”	
Q24_4_a:	“I would be happy to receive results from my eye assessment via a text message or email rather than in a letter”
[bookmark: _Toc198562411]Table S7: Multivariable Linear regression results among health app users (health care practitioners)
	Differences in scores compared to base group (95% confidence interval) 

	Characteristics
	General score
	p-value
	Efficiency score
	p-value
	Data security score
	p-value
	Trust score
	p-value
	Workforce (+) score
	p-value
	Workforce (-) score
	p-value
	Screening experience
	p-value

	Site   Base: BARS
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	North East London
	0.04
(-0.30,0.38)
	0.81
	0.32
(-0.06,0.70)
	0.10
	-0.32
(-0.71,0.06)
	0.10
	0.16
(-0.21,0.53)
	0.39
	0.17
(-0.21,0.55)
	0.38
	-0.15
(-0.61,0.30)
	0.50
	0.05
(-0.32,0.42)
	0.78

	South East London
	-0.29
(-0.68,0.10)
	0.14
	0.14
(-0.30,0.57)
	0.54
	-0.42
(-0.87,0.02)
	0.06
	-0.06
(-0.49,0.36)
	0.77
	0.11
(-0.33,0.55)
	0.62
	-0.35
(-0.87,0.17)
	0.19
	-0.12
(-0.54,0.30)
	0.58

	Gloucester
	0.16
(-0.21,0.52)
	0.40
	0.09
(-0.33,0.50)
	0.69
	-0.28
(-0.70,0.14)
	0.19
	0.16
(-0.25,0.56)
	0.44
	0.45
(0.03,0.86)
	0.03
	0.04
(-0.45,0.53)
	0.87
	0.14
(-0.26,0.54)
	0.49

	Tyneside
	0.26
(-0.19,0.72)
	0.26
	0.40
(-0.12,0.92)
	0.13
	-0.54
(-1.07,-0.02)
	0.04
	0.42
(-0.08,0.92)
	0.10
	0.61
(0.10,1.13)
	0.02
	-0.17
(-0.78,0.45)
	0.59
	-0.02
(-0.52,0.48)
	0.93

	Age group    Base: ≥ 50 to < 60 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	< 30 years
	0.40
(-0.01,0.81)
	0.05
	0.44
(-0.02,0.90)
	0.06
	0.35
(-0.11,0.82)
	0.13
	0.22
(-0.22,0.67)
	0.32
	0.20
(-0.26,0.65)
	0.40
	-0.12
(-0.67,0.42)
	0.66
	0.03
(-0.41,0.47)
	0.90

	≥ 30 to < 40 years
	0.13
(-0.18,0.45)
	0.41
	0.11
(-0.25,0.47)
	0.54
	0.09
(-0.28,0.45)
	0.64
	-0.08
(-0.43,0.27)
	0.65
	-0.06
(-0.42,0.30)
	0.74
	-0.10
(-0.53,0.33)
	0.64
	-0.13
(-0.48,0.21)
	0.45

	≥ 40 to < 50 years
	0.21
(-0.10,0.51)
	0.18
	0.01
(-0.33,0.35)
	0.95
	0.38
(0.03,0.73)
	0.03
	-0.13
(-0.47,0.20)
	0.43
	-0.12
(-0.46,0.23)
	0.51
	0.36
(-0.05,0.77)
	0.08
	0.02
(-0.31,0.36)
	0.88

	60+ years
	0.58
(0.20,0.97)
	3.06E-03
	0.32
(-0.12,0.76)
	0.15
	-0.10
(-0.54,0.34)
	0.65
	0.34
(-0.09,0.76)
	0.12
	0.18
(-0.25,0.62)
	0.41
	0.57
(0.05,1.09)
	0.03
	0.34
(-0.08,0.76)
	0.12

	Sex   Base: male
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Female
	-0.28
(-0.52,-0.03)
	0.03
	-0.33
(-0.60,-0.05)
	0.02
	-0.21
(-0.48,0.07)
	0.15
	-0.26
(-0.53,0.01)
	0.06
	-0.29
(-0.56,-0.01)
	0.04
	-0.38
(-0.71,-0.05)
	0.02
	-0.21
(-0.48,0.06)
	0.12

	Prefer not to say 
	-1.06
(-2.06,-0.06)
	0.04
	-1.45
(-2.58,-0.31)
	0.01
	-1.02
(-2.16,0.13)
	0.08
	-1.34
(-2.44,-0.24)
	0.02
	-0.63
(-1.76,0.50)
	0.27
	-0.13
(-1.48,1.21)
	0.85
	-1.02
(-2.12,0.07)
	0.07

	Ethnicity   Base: White
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Black
	-0.15
(-0.86,0.56)
	0.68
	0.32
(-0.49,1.13)
	0.44
	-0.62
(-1.43,0.20)
	0.14
	-0.01
(-0.79,0.78)
	0.98
	0.63
(-0.17,1.44)
	0.12
	0.16
(-0.80,1.12)
	0.74
	0.16
(-0.62,0.94)
	0.69

	Asian
	-0.54
(-0.89,-0.20)
	1.98E-03
	-0.42
(-0.81,-0.03)
	0.04
	-0.63
(-1.02,-0.24)
	1.68E-03
	-0.72
(-1.10,-0.34)
	1.93E-04
	-0.33
(-0.72,0.06)
	0.09
	-0.55
(-1.01,-0.08)
	0.02
	-0.41
(-0.79,-0.04)
	0.03

	Mixed / other / prefer not to say
	0.45
(0.02,0.87)
	0.04
	0.22
(-0.26,0.70)
	0.36
	0.03
(-0.45,0.52)
	0.89
	0.38
(-0.09,0.84)
	0.11
	0.20
(-0.28,0.68)
	0.41
	-0.03
(-0.59,0.54)
	0.93
	0.21
(-0.25,0.68)
	0.37

	Townsend score   Base: ≥ -0.5  to < 2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 <-2 (least deprived)
	-0.02
(-0.36,0.31)
	0.90
	0.13
(-0.25,0.50)
	0.52
	-0.11
(-0.49,0.28)
	0.59
	-0.09
(-0.46,0.28)
	0.65
	0.17
(-0.20,0.55)
	0.37
	-0.50
(-0.96,-0.05)
	0.03
	-0.07
(-0.44,0.29)
	0.69

	≥ -2 to <-0.5
	-0.22
(-0.54,0.11)
	0.19
	-0.25
(-0.62,0.11)
	0.18
	-0.10
(-0.47,0.27)
	0.59
	-0.45
(-0.81,-0.09)
	0.01
	-0.26
(-0.63,0.11)
	0.16
	-0.44
(-0.88,0.00)
	0.05
	0.04
(-0.32,0.40)
	0.82

	≥ 2 to <4
	-0.12
(-0.46,0.23)
	0.50
	-0.29
(-0.68,0.10)
	0.14
	-0.05
(-0.44,0.35)
	0.81
	-0.34
(-0.72,0.04)
	0.08
	-0.11
(-0.50,0.28)
	0.58
	-0.17
(-0.63,0.29)
	0.47
	-0.11
(-0.49,0.27)
	0.57

	≥ 4.0 (most deprived)
	0.17
(-0.18,0.52)
	0.35
	-0.07
(-0.47,0.32)
	0.73
	-0.01
(-0.41,0.39)
	0.95
	-0.14
(-0.53,0.24)
	0.47
	0.17
(-0.23,0.56)
	0.40
	-0.02
(-0.49,0.45)
	0.93
	-0.10
(-0.48,0.28)
	0.61

	missing
	0.39
(-0.40,1.19)
	0.33
	0.42
(-0.47,1.32)
	0.36
	0.04
(-0.87,0.95)
	0.93
	0.93
(0.06,1.80)
	0.04
	0.60
(-0.29,1.50)
	0.19
	-0.20
(-1.26,0.87)
	0.72
	0.32
(-0.55,1.18)
	0.48

	Role   Base: Screener, grader, photographer or optometrist 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Clinical Lead or management position
	0.25
(-0.03,0.54)
	0.08
	0.20
(-0.13,0.52)
	0.23
	-0.07
(-0.39,0.26)
	0.69
	0.16
(-0.15,0.48)
	0.30
	0.37
(0.05,0.69)
	0.02
	0.24
(-0.14,0.62)
	0.22
	0.23
(-0.08,0.54)
	0.15

	Senior screener /grader
	-0.02
(-0.33,0.28)
	0.87
	-0.06
(-0.40,0.28)
	0.74
	0.18
(-0.17,0.52)
	0.31
	-0.04
(-0.37,0.29)
	0.82
	0.19
(-0.15,0.53)
	0.26
	0.12
(-0.28,0.53)
	0.56
	0.14
(-0.19,0.47)
	0.42

	Administrator, fail safe officer, IT officer or other
	-0.02
(-0.37,0.33)
	0.91
	-0.26
(-0.66,0.13)
	0.19
	0.30
(-0.09,0.70)
	0.13
	-0.02
(-0.40,0.36)
	0.92
	-0.05
(-0.44,0.34)
	0.81
	0.15
(-0.32,0.62)
	0.53
	0.13
(-0.25,0.51)
	0.50

	Length in current role   Base: Less than 5 years
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	5 to less than 10 years
	0.04
(-0.24,0.31)
	0.79
	-0.09
(-0.41,0.22)
	0.56
	-0.04
(-0.36,0.27)
	0.79
	-0.05
(-0.35,0.26)
	0.77
	0.05
(-0.26,0.36)
	0.76
	-0.08
(-0.45,0.29)
	0.67
	-0.16
(-0.46,0.14)
	0.29

	10 years or more
	-0.26
(-0.55,0.02)
	0.07
	-0.33
(-0.65,-0.01)
	0.05
	0.02
(-0.31,0.34)
	0.91
	-0.29
(-0.61,0.02)
	0.07
	-0.11
(-0.43,0.21)
	0.50
	-0.39
(-0.77,-0.01)
	0.04
	-0.34
(-0.65,-0.03)
	0.03

	Technology in daily life   Base: 5 or more applications
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	less than 5 applications
	-0.38
(-0.81,0.05)
	0.08
	-0.65
(-1.14,-0.16)
	0.01
	0.53
(0.04,1.02)
	0.04
	-0.45
(-0.93,0.02)
	0.06
	-0.74
(-1.23,-0.25)
	2.86E-03
	0.07
(-0.51,0.65)
	0.82
	0.06
(-0.42,0.53)
	0.82

	Trust in health-based results from used applications   Base: Sometimes
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Unsure, never or rarely 
	-0.40
(-0.78,-0.02)
	0.04
	-0.55
(-0.98,-0.12)
	0.01
	-0.03
(-0.47,0.41)
	0.89
	-0.41
(-0.83,0.01)
	0.06
	-0.61
(-1.05,-0.18)
	0.01
	0.39
(-0.13,0.90)
	0.14
	-0.30
(-0.71,0.12)
	0.17

	Often
	0.41
(0.16,0.65)
	1.23E-03
	0.37
(0.10,0.65)
	8.58E-03
	0.25
(-0.03,0.53)
	0.08
	0.48
(0.21,0.75)
	5.51E-04
	0.19
(-0.09,0.47)
	0.19
	0.46
(0.13,0.79)
	0.01
	0.42
(0.15,0.69)
	2.20E-03

	Very often or always
	0.72
(0.26,1.17)
	2.08E-03
	0.72
(0.20,1.23)
	6.44E-03
	0.38
(-0.14,0.90)
	0.15
	1.21
(0.70,1.71)
	2.58E-06
	0.48
(-0.04,0.99)
	0.07
	0.84
(0.23,1.46)
	6.98E-03
	0.44
(-0.06,0.93)
	0.09




[bookmark: _Toc198562412]Table S8: Multivariable Logistic regression results among health app users (health care practitioners)
	Odds ratio for stand-alone questions (95% confidence interval) [HCP]

	Characteristic
	Q11
	p-value
	Q15
	p-value
	Q16_5_a
	p-value
	Q18
	p-value

	Site   Base: BARS
	 
	 
	 
	 
	 
	 
	 
	 

	North East London
	0.45 (0.15,1.42)
	0.18
	0.44 (0.10,1.93)
	0.28
	1.16 (0.18,7.50)
	0.87
	1.40 (0.40,4.94)
	0.60

	South East London
	6.58 (1.16,37.33)
	0.03
	0.97 (0.19,4.92)
	0.97
	2.93 (0.25,34.30)
	0.39
	0.53 (0.13,2.19)
	0.38

	Gloucester
	1.55 (0.39,6.14)
	0.53
	0.15 (0.03,0.78)
	0.02
	1.34 (0.21,8.43)
	0.76
	2.00 (0.41,9.87)
	0.39

	Tyneside
	1.28 (0.28,5.91)
	0.75
	1.07 (0.13,9.10)
	0.95
	17.08 (1.58,184.46)
	0.02
	1.00 (1.00,1.00)
	-

	Age group   Base:  ≥ 50 to < 60 years
	 
	 
	 
	 
	 
	 
	 
	 

	< 30 years
	1.94 (0.44,8.56)
	0.38
	18.23 (2.48,134.11)
	4.35E-03
	0.13 (0.01,1.12)
	0.06
	0.39 (0.07,2.07)
	0.27

	≥ 30 to < 40 years
	1.41 (0.45,4.41)
	0.55
	2.55 (0.63,10.34)
	0.19
	0.41 (0.07,2.39)
	0.32
	0.86 (0.23,3.23)
	0.82

	≥ 40 to < 50 years
	0.63 (0.22,1.80)
	0.39
	2.47 (0.65,9.49)
	0.19
	0.55 (0.10,3.02)
	0.49
	0.25 (0.07,0.87)
	0.03

	60+ years
	0.56 (0.15,2.06)
	0.39
	22.23 (3.90,126.82)
	4.80E-04
	0.59 (0.07,4.63)
	0.61
	0.51 (0.10,2.51)
	0.40

	Sex   Base: Male
	 
	 
	 
	 
	 
	 
	 
	 

	Female
	0.80 (0.34,1.88)
	0.61
	0.55 (0.20,1.52)
	0.25
	1.26 (0.31,5.03)
	0.75
	0.47 (0.16,1.34)
	0.16

	Prefer not to say 
	0.41 (0.01,14.63)
	0.63
	1.00 (1.00,1.00)
	-
	1.00 (1.00,1.00)
	-
	0.21 (0.01,6.17)
	0.37

	Ethnicity   Base: White
	 
	 
	 
	 
	 
	 
	 
	 

	Black
	1.00 (1.00,1.00)
	-
	1.05 (0.04,26.69)
	0.98
	17.57 (1.18,261.83)
	0.04
	2.01 (0.12,34.57)
	0.63

	Asian
	1.92 (0.57,6.52)
	0.29
	0.16 (0.03,0.84)
	0.03
	2.60 (0.43,15.68)
	0.30
	1.29 (0.37,4.51)
	0.69

	Mixed/other/prefer not to say
	1.00 (0.23,4.43)
	1.00
	2.64 (0.45,15.60)
	0.28
	0.58 (0.04,8.25)
	0.69
	3.45 (0.49,24.50)
	0.22

	Townsend score   Base: ≥ -0.5 to <2
	 
	 
	 
	 
	 
	 
	 
	 

	<-2 (least deprived)
	2.02 (0.64,6.40)
	0.23
	1.42 (0.36,5.59)
	0.62
	3.87 (0.63,23.75)
	0.14
	1.08 (0.29,4.04)
	0.91

	≥ -2 to <-0.5
	2.15 (0.69,6.71)
	0.19
	0.38 (0.08,1.79)
	0.22
	3.76 (0.68,20.80)
	0.13
	1.12 (0.27,4.70)
	0.87

	≥ 2 to <4
	1.57 (0.49,5.03)
	0.45
	2.69 (0.65,11.12)
	0.17
	1.13 (0.13,10.13)
	0.91
	0.36 (0.10,1.31)
	0.12

	≥ 4.0 (most deprived)
	1.61 (0.46,5.67)
	0.46
	4.08 (0.92,18.14)
	0.06
	0.84 (0.09,8.22)
	0.88
	0.37 (0.10,1.45)
	0.15

	missing
	3.44 (0.22,54.26)
	0.38
	0.39 (0.02,8.87)
	0.55
	32.81 (1.13,952.64)
	0.04
	1.00 (1.00,1.00)
	-

	Role   Base: Screener, grader, photographer or optometrist 
	 
	 
	 
	 
	 
	 
	 
	 

	Clinical Lead or management position
	0.76 (0.28,2.05)
	0.59
	1.25 (0.39,3.98)
	0.71
	0.10 (0.02,0.68)
	0.02
	0.63 (0.21,1.86)
	0.40

	Senior screener /grader
	0.49 (0.17,1.40)
	0.18
	0.15 (0.03,0.73)
	0.02
	0.40 (0.08,1.95)
	0.26
	0.72 (0.22,2.30)
	0.58

	Administrator, fail safe officer, IT officer or other
	0.52 (0.15,1.77)
	0.30
	1.28 (0.31,5.20)
	0.73
	0.02 (0.00,0.33)
	0.01
	0.89 (0.20,4.06)
	0.89

	Length of role   Base: Less than 5 years
	 
	 
	 
	 
	 
	 
	 
	 

	5 to less than 10 years
	2.01 (0.74,5.43)
	0.17
	1.61 (0.49,5.24)
	0.43
	0.49 (0.12,1.93)
	0.31
	0.90 (0.31,2.63)
	0.85

	10 years or more
	1.99 (0.75,5.30)
	0.17
	1.05 (0.33,3.38)
	0.94
	0.19 (0.04,0.95)
	0.04
	0.80 (0.26,2.46)
	0.70

	Technology in daily life   Base: 5 or more applications
	 
	 
	 
	 
	 
	 
	 
	 

	less than 5 applications
	0.50 (0.11,2.24)
	0.36
	0.43 (0.05,3.63)
	0.44
	2.12 (0.27,16.76)
	0.48
	0.83 (0.15,4.64)
	0.83

	Trust in health-based results from used applications   Base: Sometimes
	 
	 
	 
	 
	 
	 
	 
	 

	Unsure, never or rarely 
	0.38 (0.10,1.50)
	0.17
	0.09 (0.01,1.07)
	0.06
	4.79 (0.92,24.82)
	0.06
	1.29 (0.26,6.39)
	0.76

	Often
	0.59 (0.25,1.39)
	0.23
	3.50 (1.31,9.35)
	0.01
	1.67 (0.47,5.97)
	0.43
	0.95 (0.37,2.48)
	0.92

	Very often or always
	0.64 (0.14,3.01)
	0.57
	27.15 (3.56,207.02)
	1.45E-03
	1.00 (1.00,1.00)
	-
	4.66 (0.34,64.58)
	0.25


Q11: “A lack of transparency in how AI works is a barrier to health care professionals accepting this technology for use within the DESP”
Q15: “I believe AI could detect diabetic eye disease equally well in people of different ethnic groups and different ages”		
Q16_5_a: “...wholly replace human grading of retinal images for detection of diabetic eye disease within the DESP”
Q18: “Further training would be required for staff working in the DESP if AI systems for analysing retinal images were to be implemented”
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